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	Content:

	Plurality is an attribute of all modern societies and their systems. The reality differs from traditional models and concepts that understand societies and systems as peaceful, homogeneous, uniform and symmetric.

In pluralistic societies and systems conflicts are normal phenomena; they are the result of the existence of differences, but emerge particularly from different conflicts of interests. Therefore it is an important task of pluralistic societies and systems to develop systems and models of governance and administration which permit cooperation and rapprochement and at the same time the realization of different interests.

“Management of diversity” is not just about prevention, early warning, management and settlement of present or potential conflicts, but tries to establish with the development of human and institutional potentials and resources an environment which reduces the probability of escalation of conflicts and in the long run stimulates a cooperation with individuals as well as with different communities.

Main contents:

1. Definitions and concepts: social organization, states, nation- states; pluralism, diversity and conflict; ethnicity; ethnic diversity; ethnic relations and conflict; management of diversity, crisis and conflict

2. Historic development and evolution of ethnicity and states: ethnicity, ethnic communities, historic transformation and development of modern (ethnic) nations; historic development of states, emergence and evolution of nation-states

3. Ethnic, migration and integration policies of nation-states: nature, content, dimensions and elements of these policies; historic evolution; theory and practice; comparative dimension

4. Nation-states and diversity: Constitutional, legal and political regulation and management of ethnic relations; diversity management

5. International community and nation-states from the perspective of ethnic relations (impact of ethnic relations and situation on the international community)

6. Diversity, crisis and conflict: case studies

7. Ways, methods and mechanisms for the prevention (of escalation), management and/or resolution of ethnic conflict; human rights as the context and means; micro and macro approaches
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	Didactic method: lecture, group discussion

	Examination method: research paper and written or oral exam

	Didactic support tools: power point presentations, hand-outs

	Teaching language: English


